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Workplace Violence 

We want you to feel safe at work so we naturally have a zero-tolerance policy for violence. Violence by an 
employee or anyone else against an employee, supervisor or member of management will not be tolerated. 
The purpose of this policy is to ensure that there is no misunderstanding about our expectation that all 
employees contribute to a safe and health workspace.  We aim to minimize the potential risk of personal 
injuries to employees at work and to reduce the possibility of damage to company property in the event 
someone may be unhappy with a company decision or action by an employee or member of 
management. Keeping employees feeling heard and happy is also why it is so important that we 
communicate our desire for open and honest feedback from our employees; please talk to us if you are 
unhappy about any aspect of your job. 

Likewise, if you receive or overhear any threatening communications from an employee or outside third 
party, report it to your immediate supervisor at once. Do not engage in either physical or verbal 
confrontation with a potentially violent individual. If you encounter an individual who is threatening 
immediate harm to an employee or visitor to our premises, please call 911 immediately. 

We need and expect you to report all violent threats and/or actions immediately. If your supervisor isn’t 
available, you must notify Human Resources or another member of our management team. All reports of 
work-related threats will be kept confidential and, to the extent possible, investigated and documented. If 
you bring something to our attention and/or we require your assistance in investigating the situation, know 
that you will not be subject to any disciplinary consequences for reporting or cooperating with us.  

Violations of this policy, including your failure to report or fully cooperate in the company's investigation, 
may result in disciplinary action, up to and including discharge. 




